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One-Sample Kolmogorov-Smirnov Test

Organizational Culture

N Y1o
Normal Parameters®P Mean TE,VEvY
Std. Deviation VV,0T YA
Most Extreme Differences Absolute VY
Positive Yo
Negative - VY
Kolmogorov-Smirnov Z V,VvY
Asymp. Sig. (Y-tailed) LOAY
a. Test distribution is Normal.
b. Calculated from data.
One-Sample Kolmogorov-Smirnov Test
Knowledge Sharing
N Yo
Normal Parameters®P Mean £4,v08Y
Std. Deviation VY,ave.
Most Extreme Differences  Absolute AN
Positive LY
Negative - TA
Kolmogorov-Smirnov Z Y.Yye
Asymp. Sig. (Y-tailed) 48
a. Test distribution is Normal.
b. Calculated from data.
One-Sample Kolmogorov-Smirnov Test
Job Satisfaction
N Yo
Normal Parameters®P Mean YY, €441
Std. Deviation ALARCER
Most Extreme Differences  Absolute o)
Positive va
Negative -.00)
Kolmogorov-Smirnov Z 1,90

Asymp. Sig. (Y-tailed)

£y

a. Test distribution is Normal.

b. Calculated from data.
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KMO and Bartlett's Test
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The Impact of Knowledge Sharing and Organizational Culture on Job Satisfaction:

Structural Equation Modeling (SEM) Approach

Abstract:

The main purpose of this research was to investigate the impact of knowledge sharing and
organizational culture on job satisfaction. So, the conceptual model of research is formed
based on the extensive review of the literature and taking into account the knowledge sharing,
organizational culture and job satisfaction as dependent variable and their dimensions. The
method of this research in terms of purpose was practical and based on the structural equation
modeling and carried out by survey method. The questionnaires of knowledge sharing,
organizational culture and job satisfaction were the main tools of variables measuring.
Statistical society of research were all employees of the administration’s technical and
vocational training in Khuzestan province and subsidiary centers, which included A°Y¥
employees, and Using simple random sampling method, Y1© employees were selected as the
research sample. The content validity of the questionnaire was confirmed by a survey of
experts, the structural validity was confirmed by factor load values and reliability of the
questionnaire was confirmed by Cronbach’s alpha coefficient (the Cronbach’s alpha
coefficient for questionnaire of organizational culture, knowledge sharing, and job satisfaction
was +,V1V, «.,MYY and +,AV4, respectively). Data analysis done by using the structural
equation modeling and research hypotheses were tested using Amos and SPSS softwares.
Finally, findings of the research showed that there is a significant interactive effect between
knowledge sharing and organizational culture; also, organizational culture has a positive and
significant effect on job satisfaction, and knowledge sharing has a positive and significant

effect on job satisfaction of human resources.

Keywords: Knowledge Sharing; Organizational Culture; Job Satisfaction; Structural
Equation Modeling (SEM).
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